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Director of Benefit Plan Services
Experience
Dave is responsible for consulting, administrative and technical issues associated with the establishment and maintenance of retirement, compensation and welfare benefit programs.  Recent assignments include:

Coordinating compensation and benefits study for an international hotel company involving implementation of wage and salary system, redesign of pension plan and incentive compensation program.
Redesigning employee benefit programs for financial institutions converting to stock ownership including implementation of Employee Stock Ownership Plans and non‑qualified deferred compensation plans.  
Designing, communicating and implementing a cross-tested 401(k) profit sharing plan.
Coordinating Internal Revenue Service voluntary compliance filings to correct operational defects in a qualified retirement plan.  
Coordinating a due diligence review of a pension, profit sharing and medical benefits program to assist a private equity firm in the acquisition of a portfolio company.
Education
Marquette University
B.S. in Accounting
Professional Memberships & Certifications
Dave is a member of the American Institute of Certified Public Accountants (AICPA), the Illinois CPA Society, the National Center for Employee Ownership and the ESOP Association.
Presentations and Publications
Dave is a frequent speaker at employee benefit programs and has authored several articles on retirement programs for industry publications, including a chapter in Administrative Issues for ESOP Companies, published by the National Center for Employee Ownership.  He is the author of 401(k) Plans:  Managing Compliance Requirements, a text used for nationwide continuing education programs through Professional Development Institute – a Division of the AICPA.  
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